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Definitions

* Racism: organized social system that divides individuals and
differentially allocates valued resources, opportunities, and power

* \/s. race (proxy measure)
* Vs. ethnicity

* Colorism: structural and ideological system of inequality that
provides those with lighter skin complexions with privileges and
advantages over their darker-skinned counterparts

* Vs. skin color (proxy measure)




State of the Research:

Racism and Health




Capturing Structural Racism

““...the totality of ways in which societies
foster [racial] discrimination, via mutually
reinforcing [inequitable] systems...(eg, in
housing, education, employment, earnings,
benefits, credit, media, health care,
criminal justice, etc) that in turn reinforce
discriminatory beliefs, values, and
distribution of resources’ (Krieger 2014),
reflected in history, culture, and

interconnected institutions.” (Bailey et al.
2017)

HEALTH EQUITY

By Rachel R. Hardeman, Patricia A. Homan, Tongtan Chantarat, Brigette A. Davis, and Tyson H. Brown

Improving The Measurement Of
Structural Racism To Achieve
Antiracist Health Policy

ABSTRACT Antiracist health policy research requires methodological
innovation that creates equity-centered and antiracist solutions to health
inequities by centering the complexities and insidiousness of structural
racism. The development of effective health policy and health equity
interventions requires sound empirical characterization of the nature of
structural racism and its impact on public health. However, there is a
disconnect between the conceptualization and measurement of structural
racism in the public health literature. Given that structural racism is a
system of interconnected institutions that operates with a set of
racialized rules that maintain White supremacy, how can anyone
accurately measure its insidiousness? This article highlights
methodological approaches that will move the field forward in its ability
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Historical Racism
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Historical redlining and cardiovascular
health: The Multi-Ethnic Study of
Atherosclerosis
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Causal Estimates
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State of the Research:

Colorism and Health




BMI
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Trajectories of BMI by Skin Color and Gender across Ages 32-55
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TABLE 3
ResuLTs oF ORDERED LocisTic REGRESSION (Weighted),
PERCEIVED DISCRIMINATION DUE TO SKIN CoLOR (Whites)

(1) (2) (3)

BRI e R R T PR R AR S TR 01% 01%* 01%*
(.00) (.00) (.00)
IBERARE . .o ais binonaitin e sy arens —-.25%% -.26%* -.25%%
(.08) (.08) (.08)
Educational attainment ... ....... -.04%* -.05% -.04%*
(.018)  (.017) (.017)
Eanplowed a0 s si A S amme i ¥ 4 21%
(.10) (.10) (.10)
POVECEY TR -t RGNS R SR -04" -.04% -.04%
(.02) (.02) (.02)
LU E gy [ gV A S G P 2 .05 .03 .04
(.08) (.08) (.08)
O oot R R R SRR SRS -.22% -.21% -.21%
(.09) (.10) (.10)
BRSO A S S .03 .03 .03
(12) (12) (12)
Interviewer-rated skin color scale . . . A4%* .08
(.04) (.05)
Self-rated skin color scale . . . ... ... 19%** A1%
.07) T.05)
EOISURENE s et R R SRR LS -1.13%*%  _1.20%%* -1.06*
(.39) (.36) (.39)

NoTeE.—Observations = 3,099. Numbers in parentheses are SEs. All
analyses are weighted in order to account for the survey’s complex
design (e.g., clustering and stratification).

B

P <05

Source: Monk (2015)



TABLE 4

ResuLts oF OrpERED LoGisTiCc REGRESSION (Weighted ), PERCEIVED

DISCRIMINATION DUE TO SKIN CoLor (Blacks)

(1) (2) (3) (4) (5)
AP o aqcwrsin s A e R A e 0] s . Q1%%* 02%%% 01%%* o) b
(.00) (.00) (.00) (-00) (-00)
Female . ... .. ... ... .. ......... 04 .05 .02 .04 .04
(.08) (.08) (.08) (.08) (.08)
Educational attainment . .......... .00 .00 -.00 .00 .00
(.02) (.02) (.02) (.02) (.02)
EmDROe a  S  s 15 15 16 16 15
(.11) (.11) (.11) (.11) (.11)
EVCED IR o 5 v e b o AR NS -.01 -.01 -.01 -.01 -.01
(.02) (.02) (.02) (.02) (.02)
Married ........... ... ........ 13 13 13 A3 14
(.09) (.09) (.09) (.09) (.09)
I 3 e S e e R -.15 -.15 -.15 -16" -.15
(.09) (.09) (.09) (.09) (.09)
RN s s 0 0l 2 Sueand, 6 A s 07 07 .08 .08 07
-11) -11) \-11) \-14) \-11)
Interviewer-rated skin color scale . . .. .05
(.05)
Self-rated skin color scale . . . ....... 06"
(.03)
Self-rated very light skin .......... 37%
(.1
Self-rated medium skin . ... ....... - 28%%
(-10)
Self-rated very dark skin .......... 48%
(.19)
CONSTANE - - - -~ - - vvreernoreenno S v . . EE | . T
(.32) (.34) (.26) (.25) (.26)

Nore.—Observations = 3,104. Numbers in parentheses are SEs. All analyses are weighted

in order to account for the survey's complex design (e.g., clustering and stratification).

b Ll [ )
* P < 05.
** P < 0l.

#% P < 001 (two-tailed tests).

Source: Monk (2015)
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(.03)
Self-rated very ight skin ... ....... 37% —
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Opportunities for

Future Research




Data and Approaches

* Measures of both structural racism and colorism, especially in large,
nationally representative surveys

* Measures that cover various domains (e.g., political, carceral, cultural,
historical, socioeconomic, health, residential)

e Other measures of race and color?
* Incorporate different approaches

* Experimental and quasi-experimental designs
* Mixed methods



Changing Racial Structures

 New forms or categories of
stratification

e Middle East and North
Africa (MENA) descent

kos Angeles Times

f v &

Are Arabs and Iranians white? \
Census says yes, but many disagree

MARCH 28, , 2019



Changing Racial Structures

Percentage Change in Race Groups: 2010 and 2020

 New forms or categories of B Rococione M Raceincombination Ml Race alone or in combination
stratification
 Middle East and North Africa
(MENA) descent
* Multiracial identification

JJJ,._

White Black or  American Indian Asian Native Hawaiian Some Two or More
African and and Other Pacific Other Races
American Alaska Native Islander Race
Source: U.S. Census Bureau, 2010 Census Redistricting Data (Public Law 94-171) Summary File; 2020 Census
Redistricting Data (Public Law 94-171) Summary File.




Changing Racial Structures

 New forms or categories of
stratification
 Middle East and North
Africa (MENA) descent
* Multiracial identification

* Examine knowledge and
understanding of racial
structures
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